2018 EPP Annual Report

CAEP ID: [ 10199 | AACTE SID: | 1910

Institution: | University of New Orleans

Unit: | College of Education and Human Development

Section 1. AIMS Profile

After reviewing and/or updating the Educator Preparation Provider's (EPP's) profile in AIMS, check the box to indicate that the
information available is accurate.

1.1 In AIMS, the following information is current and accurate...

Agree Disagree
1.1.1 Contact person ® O
1.1.2 EPP characteristics ® @
1.1.3 Program listings ® @)

Section 2. Program Completers
2.1 How many candidates completed programs that prepared them to work in preschool through grade 12 settings during
Academic Year 2016-2017 ?

Enter a numeric value for each textbox.

2.1.1 Number of completers in programs leading to initial teacher certification or /88
licensure®

2.1.2 Number of completers in advanced programs or programs leading to a degree,
endorsement, or some other credential that prepares the holder to serve in P-12 |25

schools (Do not include those completers counted above.)2

Total number of program completers 113

lrora description of the scope for Initial-Licensure Programs, see Policy 3.01 in the Accreditation Policy
Manual

2 For a description of the scope for Advanced-Level Programs, see Policy 3.02 in the Accreditation Policy
Manual

Section 3. Substantive Changes
Have any of the following substantive changes occurred at your educator preparation provider or
institution/organization during the 2016-2017 academic year?

3.1 Changes in the established mission or objectives of the institution/organization or the EPP
No Change / Not Applicable

3.2 Any change in the legal status, form of control, or ownership of the EPP.

No Change / Not Applicable
3.3 The addition of programs of study at a degree or credential level different from those that were offered
when most recently accredited

No Change / Not Applicable
3.4 The addition of courses or programs that represent a significant departure, in terms of either content or
delivery, from those that were offered when most recently accredited

No Change / Not Applicable

3.5 A contract with other providers for direct instructional services, including any teach-out agreements
No Change / Not Applicable



Undergraduate Praxis Completer Data - Secondary Social Studies
5086 Social Studies: Cont and Interp
Fall 2014-Fall 2017

Grad Year [Last First Score US History |World History| Gov./Civics | Economics | Geography |Beh. Sciences| Essays
2014-2015 172 15 15 15 10 9 6 14
2014-2015 160 10 13 11 9 8 6 13
2014-2015 160 11 9 14 7 9 5 15
2014-2015 173 12 12 14 10 10 7 16
2015-2016 164 12 12 13 11 9 5 13
2015-2016 163 9 12 12 8 9 6 14
2015-2016 166 11 9 15 9 9 8 15
2015-2016 160 10 11 14 9 7 6 14
2015-2016 174 10 11 14 8 13 6 17
2015-2016 160 10 12 13 9 9 6 10
2016-2017 165 12 14 10 11 10 5 12
2016-2017 160 10 14 12 8 11 3 13
2017-2018 161 10 13 18 7 7 5 10
2017-2018 177 11 11 14 9 12 9 16
2017-2018 167 13 12 13 10 7 9 14
Raw points available 200 18 18 18 13 13 10 18
Average Score 165.47 11.07 12.00 13.47 9.00 9.27 6.13 13.73
Percentage 82.73% 61.48% 66.67% 74.81% 69.23% 71.28% 61.33% 76.30%

PRAXIS DATA UG Social Studies Fall 2014-Fall 2017 Completers
5086 (160 passing)

N=15 Mean Raw points | % Passed Range
Score 165.47 200 100 160-173
US History 11.07 18

World History 12.00 18

Gov./Civics 13.47 18

Economics 9.00 13

Geography 9.27 13

Beh. Sciences 6.13 10

Essays 13.73 18

See Sheet 2 for MAT






Praxis 14-17.pdf


EXIT SURVEY

Fall 2015
Undergraduate and MAT (N=34) Strongly Agree Agree Disagree Strongly Disagree No Response Total
# % # % # % # % # % %
1 d‘l{;r;ewc(l)cr)kEaI:ggp;]rr?]\él:ted me with subject specific content that | use in my day to 29 65% 12 350 0 0% 0 0% 0 0% 100%
9 I:rfcggfi?[;nsr;\é:ged me with multiple opportunities to apply principles and 21 62% 12 3504 1 3% 0 0% 0 0% 100%
3 ;I':de |§;)r:i:|§i Er;c?;ﬁ(jme with an array of approaches associated with teaching 29 65% 10 29% 1 3% 0 0% 1 3% 100%
4 The CQEHD provided me w!th multiple opportunities to make connections to 19 56% 1 41% 1 3% 0 0% 0 0% 100%
authentic or real world experiences.
5 The _COEHD prowdeq W|th multiple opportunities to exammt_a _the laws related to 16 47% 15 44% ) 6% 1 3% 0 0% 100%
the rights and responsibilities of students, educators, and families.
The COEHD provided me with multiple opportunities to understand how factors
6 [from the environment inside and outside of school influence students' school 21 62% 12 35% 1 3% 0 0% 0 0% 100%
lives.
7 ;Eﬁr%?ozcaﬂz\?::cdhmg with multiple opportunities to effectively integrate 15 44% 13 38% 4 12% ’ 6% 0 0% 100%
8 The COEHD provided me with .multlple opportunities to develop units and 29 65% 12 350 0 0% 0 0% 0 0% 100%
lessons that reflect state and national standards.
9 The COEHP provided me Wlth multiple opportunities to adapt instruction based 29 65% 12 350 0 0% 0 0% 0 0% 100%
on students' ages and learning styles.
10 ;Zfrfc?iEnHD provided me with multiple opportunities to use assessment to plan 20 50% 1 41% 0 0% 0 0% 0 0% 100%
1 The.COEHD pr.owded me with multiple opportunities to make delesmns about 29 65% 1 3904 0 0% 0 0% 1 3% 100%
curriculum and instruction based on the developmental needs of diverse learners.
12 ;hge CS,EEH\E)CSUKpC(:ErIedN g_elz_ |{;|] aggrcesi\llrég Tt;)e standards of my professional area 19 56% 12 3504 5 6% 0 0% 1 3% 100%
13 |l am prepared to create units and lessons that reflect state and national standards. 27 79% 7 21% 0 0% 0 0% 0 0% 100%
14 [l am prepared to use a variety of assessment techniques. 27 79% 6 18% 0 0% 0 0% 1 3% 100%
15 Ltz;\/rlrésprepared to adapt instruction based on students' ages, gender, and learning 23 68% 9 26% 0 0% 0 0% ) 6% 100%
16 | am prepared tg create learning environments where students feel protected, 97 79% 7 21% 0 0% 0 0% 0 0% 100%
valued, responsible, and respected.
17 [l am prepared to use student assessments to plan instruction. 24 71% 10 29% 0 0% 0 0% 0 0% 100%
18 I am prt?parfzd 'Fo .develop age-apprqprlate strateglgs for organizing and 26 76% 7 21% 1 3% 0 0% 0 0% 100%
supporting individual student learning and behavior.
19 I am prepared.to use.thg prior experiences and cultures of my students in order to 29 65% 1 3904 1 3% 0 0% 0 0% 100%
make connections within the school context.






20 :Oa;r:j 3:;5::;2 ;so c;?t;r;’z;y positive practices from professional literature resources 29 65% 12 3504 0 0% 0 0% 0 0% 100%
21 (Ij izi/rzrggerﬁ):gg(: ct)cf) :ﬁtsatlz jgn?;jvocate for learning environments that support the 25 74% 9 26% 0 0% 0 0% 0 0% 100%
22 EIJ:rr:jgrre;)r?;esotcc;olgézrna;:rtn?gz;/(\)/32; with individuals from diverse ethnic, racial, 24 71% 10 29% 0 0% 0 0% 0 0% 100%
23 l jg;giﬂiﬁ;f&ﬁg&g% extend, and reflect on instructional strategies and 25 74% 9 26% 0 0% 0 0% 0 0% 100%
24 |1 am prepared to keep accurate and up to date records on all students. 20 59% 12 35% 1 3% 0 0% 1 3% 100%
25 I am prepared to follow gsta.bllshefj f:odes of profe§3|onal conduct, including 24 71% 9 26% 0 0% 0 0% 1 3% 100%
established school and district policies and regulations.

26 \IN?{E er::?:r;ei?i ;: establish and support respectful and productive relationships 24 71% 9 26% 0 0% 0 0% 1 3% 100%
27 |My program encouraged reflective practices. 27 79% 7 21% 0 0% 0 0% 0 0% 100%
28 |My program encouraged critical thinking and problem solving skills. 24 71% 9 26% 0 0% 0 0% 1 3% 100%
29 |My program introduced a variety of instructional strategies. 25 74% 9 26% 0 0% 0 0% 0 0% 100%
30 |My program integrated diversity throughout their teaching. 22 65% 12 35% 0 0% 0 0% 0 0% 100%
31 |My program integrated technology throughout my teaching. 17 50% 14 41% 3 9% 0 0% 0 0% 100%
32 |My program showed me how to integrate technology throughout my teaching. 15 44% 14 41% 4 12% 1 3% 0 0% 100%
33 |l had access to current library resources. 19 56% 15 44% 0 0% 0 0% 0 0% 100%
34 |1 had access to current technology resources. 13 38% 16 47% 4 12% 1 3% 0 0% 100%
35 [l know where to go when | need help. 19 56% 14 41% 1 3% 0 0% 0 0% 100%
36 |l feel confident about my ability to access resources when needed. 22 65% 12 35% 0 0% 0 0% 0 0% 100%
37 ::‘l;ﬁzgir'igarr;asllve my professional training, | would again choose the University of 23 68% 10 29% 1 3% 0 0% 0 0% 100%

Excellent Good Fair Poor No Response Total

# % # % # % # % # % %
38 |Overall how would you rate the interaction with faculty. 26 76% 8 24% 0 0% 0 0% 0 0% 100%
39 ;)r\cl)zrgrlnhow would you rate your undergraduate/MAT teacher education 25 74% 3 24% 1 3% 0 0% 0 0% 100%
Yes No No Response Total
# % # % # % %






40

Have you been offered a teaching position?

26

76%

21%

3%

100%

41

Did you secure this position as a result of your affiliation with UNO (ex. student
teaching, Parish Job Fair, etc.)?

12

35%

21

62%

3%

100%

If you have secured a teaching position, identify your employer.

St. Bernard Parish Public School

Jefferson Parish Public School System

St. Charles Parish Schools

RSD-Charter

Memphis Charter School

Orleans Parish Recovery School Distric

Firstline Schools

private school

St. Christopher School

St. Clement of Rome School

New Orleans Independent / Private school

Plaguemines Parish Public Schools

ReNEW Schools

Orleans Parish Schools
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SEE SHEET 2 for Comments

|Spring 2016

Undergraduate and MAT (N=50)

Strongly Agree

Agree

Disagree

Strongly Disagree

No Response

Total

#

%

%

#

%

#

%

#

%

%

The COEHD provided me with subject specific content that | use in my day to
day work assignment.

35

70%

13

26%

4%

0

0%

0

0%

100%

The COEHD provided me with multiple opportunities to apply principles and
concepts in my field.

36

2%

13

26%

2%

0

0%

0

0%

100%

The COEHD provided me with an array of approaches associated with teaching
and learning in my field.

36

72%

13

26%

2%

0%

0%

100%

The COEHD provided me with multiple opportunities to make connections to
authentic or real world experiences.

28

56%

20

40%

4%

0%

0%

100%

The COEHD provided with multiple opportunities to examine the laws related to
the rights and responsibilities of students, educators, and families.

25

50%

19

38%

10%

2%

0%

100%

ITe COERD provided me Wit mmuttipie OpPortunites to unaerstand now 1actors
from the environment inside and outside of school influence students' school

liviac

24

48%

20

40%

8%

0%

4%

100%

The COEHD provided me with multiple opportunities to effectively integrate
technology in my teaching

26

52%

20

40%

6%

0%

2%

100%

The COEHD provided me with multiple opportunities to develop units and
lessons that reflect state and national standards.

38

76%

12

24%

0%

0%

0%

100%

The COEHD provided me with multiple opportunities to adapt instruction based
on students' ages and learning styles.

35

70%

14

28%

2%

0%

0%

100%

10

The COEHD provided me with multiple opportunities to use assessment to plan
instruction.

29

58%

17

34%

4%

0%

4%

100%

11

The COEHD provided me with multiple opportunities to make decisions about
curriculum and instruction based on the developmental needs of diverse learners.

34

68%

14

28%

4%

0%

0%

100%






The COEHD supported me in addressing the standards of my professional area

12 (0. NAEYC, ACEIl, NCTM, CEC, NCTE) 30 60% 18 36% 4% 0% 0% 100%
13 |l am prepared to create units and lessons that reflect state and national standards. 37 74% 12 24% 0% 0% 2% 100%
14 [l am prepared to use a variety of assessment techniques. 32 64% 18 36% 0% 0% 0% 100%
15 lt?/rlrésprepared to adapt instruction based on students' ages, gender, and learning 33 66% 1 28% 4% 0% 204 100%
16 | am prepared tq create learning environments where students feel protected, 39 78% 1 2904 0% 0% 0% 100%
valued, responsible, and respected.
17 [l am prepared to use student assessments to plan instruction. 36 72% 14 28% 0% 0% 0% 100%
18 I am prt?pargd 'Fo .develop age-apprqprlate strateglgs for organizing and 37 74% 1 2904 4% 0% 0% 100%
supporting individual student learning and behavior.
19 I am prepared.to use.thg prior experiences and cultures of my students in order to 37 74% 12 24% 204 0% 0% 100%
make connections within the school context.
20 :Oazzj g:eesjgerg atso olfdenr;t;gy positive practices from professional literature resources 34 68% 16 320 0% 0% 0% 100%
21 (Ij ;rzrsger?:ggg ;? :ﬁtsziz sgn?gvocate for learning environments that support the 38 76% 12 24% 0% 0% 0% 100%
29 | am prepared tq interact a}nd work with individuals from diverse ethnic, racial, 35 20% 13 26% 204 0% 204 100%
gender, and socioeconomic groups.
23 l jg?e[;:?rp:]zﬁ:rtsnzﬁrgégeé extend, and reflect on instructional strategies and 39 78% 1 2904 0% 0% 0% 100%
24 |1 am prepared to keep accurate and up to date records on all students. 34 68% 15 30% 2% 0% 0% 100%
25 I am prepared to follow (Iesta-bllshefj f:odes of profe'?‘smnal conduct, including 37 74% 10 20% 204 0% 4% 100%
established school and district policies and regulations.
26 \INE:'EE glrle?;r;eiclii ;g establish and support respectful and productive relationships 38 76% 12 24% 0% 0% 0% 100%
27 |My program encouraged reflective practices. 39 78% 10 20% 2% 0% 0% 100%
28 |My program encouraged critical thinking and problem solving skills. 39 78% 10 20% 2% 0% 2% 102%
29 [My program introduced a variety of instructional strategies. 38 76% 9 18% 4% 0% 2% 100%
30 |My program integrated diversity throughout their teaching. 37 74% 1 2% 4% 0% 0% 80%
31 |My program integrated technology throughout my teaching. 38 76% 17 34% 6% 0% 0% 116%






32 |My program showed me how to integrate technology throughout my teaching. 27 54% 17 34% 6 12% 0 0% 0 0% 100%
33 |l had access to current library resources. 35 70% 13 26% 2 4% 0% 0% 100%
34 |1 had access to current technology resources. 27 54% 16 32% 5 10% 2% 1 2% 100%
35 |1 know where to go when | need help. 37 74% 10 20% 2 4% 1 2% 0% 100%
36 |l feel confident about my ability to access resources when needed. 32 64% 15 30% 2 4% 0 0% 1 2% 100%
37 If 1 had to relive my professional training, | would again choose the University of 26 5206 20 40% 4 8% 0 0% 0 0% 100%
New Orleans.
Excellent Good Fair Poor No Response Total
# % # % # % # % # % %
38 |Overall how would you rate the interaction with faculty. 35 70% 13 26% 2 4% 0 0% 0 0% 100%
39 Overall how would you rate your undergraduate/MAT teacher education 33 66% 13 26% 4 8% 0 0% 0 0% 100%
program.
Yes No No Response Total
# % # % # % %
40 |Have you been offered a teaching position? 27 54% 23 46% 0 0% 100%
A1 Did y.ou secure this pOS.ItIOH as a result of your affiliation with UNO (ex. student 9 18% 32 64% 9 18% 100%
teaching, Parish Job Fair, etc.)?
If you have secured a teaching position, identify your employer.
St. Bernard Parish Public School 1
Jefferson Parish Public School System 6
St. Charles Parish Schools 2
C.F. Rowley Alternative School 1
Academy of the Sacred Heart 1
Ascension Parish Public Schools 1
Kipp 1
private school 2
Orleans parish non profit school 1
Algiers Charter Achool Association 1
First Line Charter Network 1
St. John Lutheran 1
Dekalb County School District 1
Orleans Parish Schools 2
22
SEE SHEET 2 for Comments
|Fall 2016
Undergraduate and MAT (N=46) Strongly Agree Agree Disagree Strongly Disagree No Response Total
# % # % # % # % # % %
1 The COEH[? provided me with subject specific content that | use in my day to 26 5706 17 37 3 704 0 0% 0 0% 100%
day work assignment.
9 The COE.HD prqwded me with multiple opportunities to apply principles and 27 59% 17 37% 5 4% 0 0% 0 0% 100%
concepts in my field.
3 The COE_H D_provnd_ed me with an array of approaches associated with teaching 31 67% 1 30% 0 0% 1 20 0 0% 100%
and learning in my field.






The COEHD provided me with multiple opportunities to make connections to

4 . . 27 59% 15 33% 9% 0% 0% 100%
authentic or real world experiences.

5 The QOEHD prowdeq W|th multiple opportunities to examine .the laws related to 20 43% 21 46% 9% 0% 20 100%
the rights and responsibilities of students, educators, and families.
Ime COERD provided me WILN muttipie Opporturnites to unaerstand now 14actors

6 |from the environment inside and outside of school influence students' school 26 57% 19 41% 2% 0% 0% 100%
liviog

7 ;I:;E ;?;C%?ﬁ::cdhmg with multiple opportunities to effectively integrate 25 54% 20 43% 0% 206 0% 100%

8 The COEHD provided me with .multlple opportunities to develop units and 33 7906 12 26% 0% 0% 20 100%
lessons that reflect state and national standards.

9 The COEHP provided me Wlth multiple opportunities to adapt instruction based 23 50% 29 48% 0% 0% 204 100%
on students' ages and learning styles.

10 ;Ir']:frl(J:C(t)ilc:_)nHD provided me with multiple opportunities to use assessment to plan 1 46% 2 48% 706 0% 0% 100%

1 TheICOEHD prpwded me with multiple opportunities to make def:|3|ons about o5 54% 20 43% 204 0% 0% 100%
curriculum and instruction based on the developmental needs of diverse learners.

12 ;I;hge C[\?EEH\?CSUKECEIMN g_elz_ '12 aggrcesillrg Ttg;e standards of my professional area 29 63% 17 37% 0% 0% 0% 100%

13 [l am prepared to create units and lessons that reflect state and national standards. 37 80% 9 20% 0% 0% 0% 100%

14 |1 am prepared to use a variety of assessment techniques. 31 67% 15 33% 0% 0% 0% 100%

15 Lte;/rlrgsprepared to adapt instruction based on students' ages, gender, and learning 97 59% 17 37% 204 0% 20 100%

16 | am prepared tg create learning environments where students feel protected, 35 6% 1 24% 0% 0% 0% 100%
valued, responsible, and respected.

17 |l am prepared to use student assessments to plan instruction. 28 61% 16 35% 0% 0% 4% 100%

18 I am pre?parfed 'Eo .develop age—apprqprlate strateglgs for organizing and 26 5706 20 43% 0% 0% 0% 100%
supporting individual student learning and behavior.

19 I am prepared_to use_tht_e prior experiences and cultures of my students in order to 28 61% 17 37% 0% 0% 204 100%
make connections within the school context.

20 :Oaamd 3:25:1;?2 atso (;(fjir;telgy positive practices from professional literature resources 97 50% 17 37% 0% 0% 4% 100%

21 (Ij i/rrelrsp;erﬁ):gg(: ;(; :Icltsziz l;;1(;1nz;1:Ivocate for learning environments that support the 34 74% 12 26% 0% 0% 0% 100%

29 | am prepared tq interact a.md work with individuals from diverse ethnic, racial, 34 74% 12 26% 0% 0% 0% 100%
gender, and socioeconomic groups.

23 I am prepared to examine, extend, and reflect on instructional strategies and 31 67% 14 30% 0% 0% 204 100%

subject-matter knowledge.






24 |1 am prepared to keep accurate and up to date records on all students. 29 63% 16 35% 1 2% 0 0% 0 0% 100%
o5 I am prepared to follow gsta.bllshegl .codes of profe§5|onal conduct, including 33 7906 13 28% 0 0% 0 0% 0 0% 100%
established school and district policies and regulations.
26 \IN&:{E glr::?:r;ei?i ;g establish and support respectful and productive relationships 31 67% 15 33% 0 0% 0 0% 0 0% 100%
27 |My program encouraged reflective practices. 35 76% 10 22% 0 0% 0 0% 1 2% 100%
28 |My program encouraged critical thinking and problem solving skills. 33 72% 12 26% 1 2% 0 0% 0 0% 100%
29 |My program introduced a variety of instructional strategies. 32 70% 14 30% 0 0% 0 0% 0 0% 100%
30 [My program integrated diversity throughout their teaching. 29 63% 15 33% 2 4% 0 0% 0 0% 100%
31 |My program integrated technology throughout my teaching. 22 48% 23 50% 1 2% 0 0% 0 0% 100%
32 |My program showed me how to integrate technology throughout my teaching. 19 41% 25 54% 1 2% 0 0% 1 2% 100%
33 |l had access to current library resources. 31 67% 15 33% 0 0% 0 0% 0 0% 100%
34 |1 had access to current technology resources. 22 48% 21 46% 3 7% 0 0% 0 0% 100%
35 |l know where to go when | need help. 26 57% 17 37% 3 7% 0 0% 0 0% 100%
36 |l feel confident about my ability to access resources when needed. 30 65% 15 33% 1 2% 0 0% 0 0% 100%
37 Eelvcicjjr':garﬁshve my professional training, | would again choose the University of 20 43% 21 46% 4 9% 1 204 0 0% 100%
Excellent Good Fair Poor No Response Total
# % # % # % # % # % %
38 |Overall how would you rate the interaction with faculty. 30 65% 13 28% 2 4% 1 2% 0 0% 100%
39 :))r\(/)t;r;lrlnhow would you rate your undergraduate/MAT teacher education 26 570 15 33% 4 9% 1 204 0 0% 100%
Yes No No Response Total
# % # % # % %
40 [Have you been offered a teaching position? 30 65% 16 35% 0 0% 100%
a1 Did y_ou secu_re this pos_ltlon as a result of your affiliation with UNO (ex. student 17 370 20 43% 9 20% 100%
teaching, Parish Job Fair, etc.)?
If you have secured a teaching position, identify your employer.
Frequency| Percent
No Response 16 34%
Archdiocese of New Orleans 1 2%
Better Choice Foundation Charter 1 2%
Jefferson Parish Public School 14 30%
KIPP New Orleans Schools 1 2%






Maternity leave- hynes charter: Orleans parish 1 2%
None accepted as of the current date. Moving to a different state. 1 2%
RSD 1 2%
St. Bernard Parish School Board 4 9%
St. Charles Parish Public School 1 2%
St. Katharine Drexel Prep 1 2%
St. Mary's Dominican High School 1 2%
St. Michael special school 1 2%
St. Tammany 1 2%
St. Tammany Parish Public School 1 2%
STPSB 1 2%
Total 47 100%
SEE SHEET 2 for Comments
|Spring 2017
Undergraduate and MAT (N=36) Strongly Agree Agree Disagree Strongly Disagree No Response Total
# % # % # % # % # % %
1 d'l;:ew(;?kEaI:SIDigr:]r;\;l:ted me with subject specific content that | use in my day to 25 69% 10 28% 0 0% 1 2% 0 0% 100%
5 ;r:scggf;?nsrfc:\é:ged me with multiple opportunities to apply principles and 24 67% 1 31% 1 3% 0 0% 0 0% 100%
3 ;r:(;e |§§::i|:§i rp])rrc])q\;l?ieedldme with an array of approaches associated with teaching 97 7506 3 2904 1 3% 0 0% 0 0% 100%
4 The CQEHD provided me W!th multiple opportunities to make connections to 21 58% 1 39% 1 3% 0 0% 0 0% 100%
authentic or real world experiences.
5 The FZOEHD prowdeq Wlth multiple opportunities to examln(.e .the laws related to 18 50% 12 33% 6 17% 0 0% 0 0% 100%
the rights and responsibilities of students, educators, and families.
The COEHD provided me with multiple opportunities to understand how factors
6 [from the environment inside and outside of school influence students' school 23 64% 13 36% 0 0% 0 0% 0 0% 100%
lives.
7 ;ziri)?ozl;%%z\?:;cdhmg with multiple opportunities to effectively integrate 15 42% 9 25% 9 250 3 8% 0 0% 100%
8 The COEHD provided me with .multlple opportunities to develop units and 26 7906 9 250 1 3% 0 0% 0 0% 100%
lessons that reflect state and national standards.
9 The COEHP provided me Wlth multiple opportunities to adapt instruction based 20 56% 10 28% 4 11% 1 3% 1 3% 100%
on students' ages and learning styles.
10 ;Ir']:frl(J:C(t)ilc:_)nHD provided me with multiple opportunities to use assessment to plan 1 58% 1 31% 4 11% 0 0% 0 0% 100%
1 The.COEHD prpwded me with multiple opportunities to make delesmns about 24 67% 9 2504 5 6% 0 0% 1 3% 100%
curriculum and instruction based on the developmental needs of diverse learners.
12 ;I;hge C[\?,EEH\I(DCSUK?;CEIMN rcl:w_T_ '{;1 a(c:icEirézsi\llrég Tt;;e standards of my professional area 20 56% 13 36% 3 8% 0 0% 0 0% 100%
13 [l am prepared to create units and lessons that reflect state and national standards. 27 75% 8 22% 1 3% 0 0% 0 0% 100%
14 |1 am prepared to use a variety of assessment techniques. 25 69% 9 25% 2 6% 0 0% 0 0% 100%
15 lg/rlzsprepared to adapt instruction based on students' ages, gender, and learning 24 67% 1 31% 1 3% 0 0% 0 0% 100%






16 | am prepared tq create learning environments where students feel protected, 29 81% 7 19% 0 0% 0 0% 0 0% 100%
valued, responsible, and respected.
17 [l am prepared to use student assessments to plan instruction. 24 67% 11 31% 1 3% 0 0% 0 0% 100%
18 I am prt?parfzd 'Fo .develop age-apprqprlate strateglgs for organizing and 23 64% 1 31% 5 6% 0 0% 0 0% 100%
supporting individual student learning and behavior.
19 I am prepared.to use.thg prior experiences and cultures of my students in order to 21 58% 1 39% 1 3% 0 0% 0 0% 100%
make connections within the school context.
20 :Oazzj g:eesjgerz atso Olfdenr;t;gy positive practices from professional literature resources 29 81% 6 17% 1 3% 0 0% 0 0% 100%
21 (Ij ;rzrsger?:ggg :;: :ﬁtsziz sgn?gvocate for learning environments that support the 97 7506 8 2904 1 3% 0 0% 0 0% 100%
29 ;:rr]r;srresr?;esoif;c:z;zrnag:n?gcé;/;/32(5 with individuals from diverse ethnic, racial, 30 83% 6 17% 0 0% 0 0% 0 0% 100%
23 l jg?e[;:?rp:]zﬁ:rtsnzﬁrgégeé extend, and reflect on instructional strategies and 26 7906 9 25% 1 3% 0 0% 0 0% 100%
24 |1 am prepared to keep accurate and up to date records on all students. 23 64% 9 25% 3 8% 0 0% 1 3% 100%
25 I am prepared to follow (_esta_bllsheq _codes of profegsmnal conduct, including 28 8% 7 19% 0 0% 0 0% 1 3% 100%
established school and district policies and regulations.
26 \IN?{E glrle?:r;ei?i ;: establish and support respectful and productive relationships 30 83% 5 14% 0 0% 0 0% 1 3% 100%
27 |My program encouraged reflective practices. 31 86% 4 11% 1 3% 0 0% 0 0% 100%
28 |My program encouraged critical thinking and problem solving skills. 27 75% 7 19% 2 6% 0 0% 0 0% 100%
29 |My program introduced a variety of instructional strategies. 25 69% 9 25% 1 3% 1 3% 0 0% 100%
30 |My program integrated diversity throughout their teaching. 27 75% 6 17% 1 3% 1 3% 1 3% 100%
31 |My program integrated technology throughout my teaching. 16 44% 13 36% 5 14% 2 6% 0 0% 100%
32 |My program showed me how to integrate technology throughout my teaching. 15 42% 12 33% 6 17% 3 8% 0 0% 100%
33 |l had access to current library resources. 25 69% 11 31% 0 0% 0 0% 0 0% 100%
34 |1 had access to current technology resources. 14 39% 15 42% 4 11% 2 6% 1 3% 100%
35 |l know where to go when | need help. 20 56% 11 31% 4 11% 1 3% 0 0% 100%
36 |l feel confident about my ability to access resources when needed. 21 58% 11 31% 3 8% 1 3% 0 0% 100%
37 E;VCagr':ceJarﬁshve my professional training, | would again choose the University of 18 50% 1 39% 5 6% 0 0% 5 6% 100%
Excellent Good Fair Poor No Response Total






# % # % # % # % % %
38 [Overall how would you rate the interaction with faculty. 27 75% 6 17% 3 8% 0 0% 0% 100%
39 Overall how would you rate your undergraduate/MAT teacher education 1 58% 12 33% ) 6% 1 3% 0% 100%
program.
Yes No No Response Total
# % # % # % %
40 |Have you been offered a teaching position? 23 64% 13 36% 0 0% 100%
A1 Did y.ou secure this pOS.ItIOH as a result of your affiliation with UNO (ex. student 9 250 23 64% 4 11% 100%
teaching, Parish Job Fair, etc.)?
If you have secured a teaching position, identify your employer. Valid [ Cumulativ
Frequency| Percent Percent | e Percent
13 35.1 35.1 35.1
Archdiocese of New Orleans, Our Lady of Perpetual Help School 1 2.7 2.7 37.8
Central School District 13 1 2.7 2.7 40.5
Cypress Academy 1 2.7 2.7 43.2
Cypress Acadeny 1 2.7 2.7 45.9
Einstein Charter School 1 2.7 2.7 48.6
Jefferson Parish Charter School 1 2.7 2.7 54.1
Jefferson Parish Public School 4 10.8 10.8 64.9
Jefferson Parish Public School System 1 2.7 2.7 67.6
JPPSS 1 2.7 2.7 70.3
Kehoe-France School 1 2.7 2.7 73.0
Morris Jeff Community School 1 2.7 2.7 75.7
NA 1 2.7 2.7 78.4
Orleans Parish 1 2.7 2.7 81.1
ReNEW 1 2.7 2.7 83.8
ReNEW Accelerated High School 1 2.7 2.7 86.5
Special Schools District 1 2.7 2.7 89.2
St. Bernard 1 2.7 2.7 91.9
St. Bernard Parish Public Schools (CHS) 1 2.7 2.7 94.6
St. Rosalie School 1 2.7 2.7 97.3
Zachary Independent School District 1 2.7 2.7 100.0
Total 36 100.0 100.0

SEE SHEET 2 for Comments
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Any change that means the EPP no longer satisfies accreditation standards or requirements:
3.6 Change in regional accreditation status
No Change / Not Applicable

3.7 Change in state program approval
No Change / Not Applicable

Section 4. Display of Annual Reporting Measures.
Annual Reporting Measures (CAEP Component 5.4 | A.5.4)

Impact Measures (CAEP Standard 4) Outcome Measures

1. Impact on P-12 learning and development

(Component 4.1) 5. Graduation Rates (initial & advanced levels)

6. Ability of completers to meet licensing

2. Indicators of teaching effectiveness (certification) and any additional state

(Component 4.2) requirements; Title Il (initial & advanced
levels)

3. Satisfaction of employers and employment |7. Ability of completers to be hired in

milestones education positions for which they have

(Component 4.3 | A.4.1) prepared (initial & advanced levels)

8. Student loan default rates and other
consumer information (initial & advanced
levels)

4.1 Provide a link or links that demonstrate data relevant to each of the Annual Reporting Measures are public-friendly

and prominently displayed on the educator preparation provider's website.
rl

4. Satisfaction of completers
(Component 4.4 | A.4.2)

Link: |http:/Awww.uno.edu/coehd/resources.aspx

Description of data
accessible via link:

|Teacher Preparation Fact Book, Louisiana Teacher Preparation Data Dashboard,Title Il

Tag the Annual Reporting Measure(s) represented in the link above to the appropriate preparation level(s) (initial
and/or advanced, as offered by the EPP) and corresponding measure number.

Level \ Annual Reporting Measure 1. | 2. | 3. | 4. | 5. |6.|7. | 8.
Initial-Licensure Programs O|Od|Od O
Advanced-Level Programs - OO O .|

4.2 Summarize data and trends from the data linked above, reflecting on the prompts below.

What has the provider learned from reviewing its Annual Reporting Measures over the past
three years?
Discuss any emerging, long-term, expected, or unexpected trends? Discuss any
programmatic/provider-wide changes being planned as a result of these data?
Are benchmarks available for comparison?
Are measures widely shared? How? With whom?

In reviewing Annual Reporting Measures over the past three years, faculty and staff at the EPP have observed trends in the data
and collaboratively and thoughtfully made meaningful changes to the Unit and the various programs. The data reviewed to
measure program impact is provided by the Louisiana Board of Regents and consists of the Louisiana Teacher Preparation Fact
Book and the Louisiana Teacher Preparation Data Dashboard. The Faculty also review Title 1l reports for relevant data. The Unit
holds monthly program improvement meetings to review data, observe trends, and suggest relevant changes to programs. A
subcommittee also meets regularly to tie data to CAEP standards.

Undergraduate Trends

Over a three-year period, undergraduate enrollment within the unit has decreased slightly for students admitted to the program
(not counting program completers). This trend is consistent with the enroliment pattern of the university during the same period.
Although enrollment has decreased slightly, the number of completers has risen from 60 in year one to 68 in year three. When
looking at overall numbers, enrolled students plus completers, the number of students has remained consistent over the three-year
period.

In reviewing the five-year persistence rates of undergraduate completers who begin teaching in public schools, we see a sharp




decline from year one to year two. The decline in year one is 34%. From year two to year five the number of teachers who stay in
public schools only slightly declines to 41%. Compared to other public providers in the state, the teachers prepared at the

niversity leave public schools after one year at slightly higher rates. The providers with similar attrition rates include, LSU and
ouisiana Tech. In discussions about the decline, stakeholders discussed the Greater New Orleans area and the disproportionate
umbers of private and parochial schools as compared to other areas in the state. Although there is a decline, our students are not
eaving the profession; they are often finding jobs outside the scope of the state collected data.

ompass scores are assessed to measure teacher impact on K-12 students and demonstrated teaching skill. The three-year
average of UNO undergraduate completers with less than two years of teaching for Compass student outcomes is 3.1 out of 4 with
1» 0% of teachers scoring either effective proficient or highly effective. These numbers are on par with similar institutions in the state.
‘ he three-year average of UNO completers with less than two years of teaching for Compass professional practice is 2.9 out of 4

ith 86% of teachers scoring either effective proficient or highly effective.

raduate Trends

ike undergraduate enrollment, enrollment in the Master of Arts in Teaching (MAT) has also seen a slight decline. This decline is
Iso consistent with university enrollment in master’s programs. Completer numbers over the three-year period have remained
onsistent, 83 in year one and 78 in year three.

raduate persistence rates of MAT completers who begin teaching in public schools show a decline from year one to year two that
s consistent with other public universities in the state with an attrition rate of 27%. In year five the attrition rate moves to 45%. This
s similar to the average for public universities in the state.

ompass scores for teachers who completed the MAT program were reviewed and the three-year average of UNO MAT
ompleters with less than two years of teaching for Compass student outcomes is 3.1 out of 4 with 75% of teachers scoring either
effective proficient or highly effective. These numbers are on par with similar institutions in the state. The three-year average of
NO MAT completers with less than two years of teaching for Compass professional practice is 2.9 out of 4 with 84% of teachers
scoring either effective proficient or highly effective.

Program Improvement

he university and the Unit are sensitive to enrollment and put measures in place to recruit and retain a diverse and prepared
tudent body. The University has launched a major recruitment campaign highlighting national distinction on the university,
affordable tuition, and the culture and diversity of the city of New Orleans. Although additional longitudinal data is required to
onfirm the lower enroliment trends, faculty and staff within the Unit play and active role in the overall university recruitment plan
| nd also recruit students into teacher education programs, with a special focus on the high need areas of math, science, and

| pecial education.

S

he Unit prepares students for teaching in diverse settings with a special focus on teaching in public schools. To improve rates of
attrition, the various preparation programs require the majority of field experiences take place in public schools in the area. Field
experience begins in the first semester of coursework and is continued throughout the programs, with the level of experience
ncreasing and the students progress. This program feature is in place to prepare students to teach in public and private schools
ith diverse student populations and hopefully reduce attrition of new teachers.

Ithough the Unit's Compass scores are similar to peer institutions, stakeholder analysis revealed that the number of teachers
coring highly effective is slightly lower when compared to peer institutions. In response measures have been put in place to
dequately prepare teacher candidates for classroom teaching. For example, a three-tier disposition review system has been
reated and improved upon that tracks teacher candidates throughout their time in the program. When dispositional issues arise for
student at any time, appropriate measures are taken to help the student understand the issue and take action to resolve the
oncern.

Satisfaction of Completers
he Louisiana Board of Regents is in the process of developing valid and reliable instruments. Once developed they will collect
data for institutions within the state. Once the data is available, the BoR will provide the data to the Unit for analysis.

Advanced Graduation Rates

Dr. Jeanne Burns, the Board of Regents Associate Commissioner for Teacher and Leadership Initiatives, has informed all EPPs
hat at the present time, a process does not exist in Louisiana to calculate Graduation Rates of candidates in graduate programs or
andidates in non-degree advanced programs that result in licensure. Thus, data are not currently available. During the months of
ay-June (2018), the Board of Regents will work with EPPs to identify a set of consistent procedures for EPPs across the state to
se to calculate Graduation Rates for advanced programs. During 2018-19, EPPs will use the procedures to calculate Graduation
Rates for candidates in advanced programs and report them in the April 2019 CAEP Annual Report.

nitial Graduation Rates
he office is currently working with the office of institutional research at the university to add six-year graduation rates for students
dmitted to initial certification programs to the college website. The information will be added to the website by June 1, 2018.

Accountability

he unit is in the process of building an accountability page where data addressing impact and outcome measures will be housed.
By June 1, 2018, the page will include:

CAEP Annual Reports



Title Il Annual Reports (6)

Teacher Preparation Data Dashboards (1, 2, 7)
Teacher Preparation Fact Books (1, 2, 7)
Educator Workforce Reports (7)

Graduation Rates (Initial) (5)

Student Loan Default Rates (8)

Exit Surveys (4)

Section 5. Areas for Improvement, Weaknesses, and/or Stipulations

Summarize EPP activities and the outcomes of those activities as they relate to correcting the areas cited in the last
Accreditation Action/Decision Report.

N[&VANlS: Areas for Improvement related to Standard 1 cited as a result of the last CAEP review:

1. Assessments and data across all programs do not consistently indicate that candidates meet
national professional standards. (aTP)

The EPP went through its NCATE legacy visit in the Fall 2015. At the time of the visit three initial programs were nationally
recognized, seven initial programs were recognized with conditions and four initial programs were not recognized. As of Spring
2018, 6 more programs did gain national recognition including Mild/Moderate 1-5 (UG), Mild/Moderate 1-5 (MAT), Mild Moderate 6-
12 (MAT), Early Intervention Birth-5 (MAT). However, as per CAEP requirements, five of six undergraduate programs were
submitted for initial review in advance of our CAEP visit. The undergraduate secondary science program was not submitted due to
low enroliment and will prepare for the review with feedback process during our CAEP self study report in Fall 2021. Furthermore,
all MAT programs will prepare for the review with feedback process as well.

N[OVANlS: Areas for Improvement related to Standard 2 cited as a result of the last CAEP review:

1. The unit assessment plan does not include comprehensive and integrated measures to

manage and improve the unit's operations (ITP) (ADV)

The staff of the college office, headed by the dean, along with department chairs are responsible for the systematic collection,
review, and analysis of data related to unit operations. Information from the provost and the offices of academic and business
affairs are shared with the EPP’s leadership team at monthly leadership team meetings. Additional agenda items for these
meetings are recommended by chairs, the assistant dean, faculty, and the assessment coordinator. Topics, such as scheduling,
enrollment data, grant opportunities, workload policies, program reviews, strategic planning, and budgetary reviews are among
agenda items. Initiatives and policy changes are also shared from state level deans’ meeting and from the Louisiana Department of
Education. Chairs disseminate information from these meetings to faculty at department meetings and are often charged with
related tasks. Some of the conversations and work related to these tasks occurs during the bi-weekly program improvement
meetings. The Dean of the college meets monthly separately with the chairs of Curriculum, Instruction and Special Education, and
Educational Leadership Counseling and Foundations to discuss and analyze data in reference to budgeting, technology, and
faculty performance and effectiveness. The Assistant Dean meets monthly with both chairs to discuss concerns and generate
action plans.

NO7ANIS: Areas for Improvement related to Standard 3 cited as a result of the last CAEP review:

1. The unit has no formal system to manage and coordinate field experiences to ensure that

candidates in the program for continuing preparation of teachers are placed in a variety of settings. (ADV)

At the time of the onsite visit, data was not available related to the documentation and tracking of field placements for candidates in
the M.Ed. in Curriculum and Instruction. All of the candidates in this program are already certified teachers and most are employed
in the Greater New Orleans Area. Candidates are allowed to fulfill field experience requirements within in his/her own classroom
and school. Effective fall 2015, the unit requires all M.Ed. in C&I candidates to document field experiences via a LiveText public
form. The assessment coordinator tracks field experience information and shares it with the graduate coordinator of the program.
During monthly program improvement meetings, the chair of the Curriculum and Instruction and Special Education remind faculty
to have teacher candidates fill out the electronic form to track field experiences and to remind teacher candidates that filling out the
form is mandatory for all teacher candidates in the M.Ed. program. Teacher candidates also have access to the field experience
handbook located on the EPP’s website. The handbook makes teacher candidates aware of the importance of field experience
data, and how it collected and used to inform EPP improvement.

Section 6. Continuous Improvement

CAEP Standard 5
The provider maintains a quality assurance system comprised of valid data from multiple measures, including evidence of
candidates' and completers' positive impact on P-12 student learning and development. The provider supports continuous
improvement that is sustained and evidence-based, and that evaluates the effectiveness of its completers. The provider
uses the results of inquiry and data collection to establish priorities, enhance program elements and capacity, and test



innovations to improve completers' impact on P-12 student learning and development.

CAEP Standard 5, Component 5.3
The provider regularly and systematically assesses performance against its goals and relevant standards, tracks results
over time, tests innovations and the effects of selection criteria on subsequent progress and completion, and uses results
to improve program elements and processes.

6.1 Summarize any data-driven EPP-wide or programmatic modifications, innovations, or changes planned,
worked on, or completed in the last academic year. This is an opportunity to share targeted continuous
improvement efforts your EPP is proud of. Focus on one to three major efforts the EPP made and the
relationship among data examined, changes, and studying the results of those changes.

e Describe how the EPP regularly and systematically assessed its performance against its goals or the CAEP standards.
e What innovations or changes did the EPP implement as a result of that review?
e How are progress and results tracked? How will the EPP know the degree to which changes are improvements?

The following questions were created from the March 2016 handbook for initial-level programs sufficiency criteria for
standard 5, component 5.3 and may be helpful in cataloguing continuous improvement.

What quality assurance system data did the provider review?

What patterns across preparation programs (both strengths and weaknesses) did the provider identify?

How did the provider use data/evidence for continuous improvement?

How did the provider test innovations?

What specific examples show that changes and program modifications can be linked back to evidence/data?
How did the provider document explicit investigation of selection criteria used for Standard 3 in relation to
candidate progress and completion?

How did the provider document that data-driven changes are ongoing and based on systematic assessment of
performance, and/or that innovations result in overall positive trends of improvement for EPPs, their
candidates, and P-12 students?

The following thoughts are derived from the September 2017 handbook for advanced-level programs
How was stakeholders' feedback and input sought and incorporated into the evaluation, research, and decision-making
activities?

The Unit assessment system measures teacher-candidates' knowledge, skills, and dispositions at intervals throughout the
program. Each of these assessments align with state standards and Unit standards outlined in the Conceptual Framework. The
following assessments are used to assess the progress and growth of teacher candidates: 1) Conceptual Framework assessment
2) PRAXIS 3) Teacher Work Sample 4) End of Semester Evaluation 5) Dispositions Reviews. An exit survey is administered at the
end of the Student Teaching/Capstone Internship semester to give candidates the opportunity to evaluate their experiences within
the program and give useful feedback informing program improvement. During summer 2018, faculty will meet to review and revise
existing assessments in light of CAEP, InTasc, and state standards.

The Unit holds monthly program improvement meetings to review data, observe trends, and suggest relevant changes to
programs. Two positive changes the Unit has made in reviewing data are related to candidate success measures for Praxis and
upgrades to technology.

Praxis

In the process of SPA reporting the program coordinator for Social Studies observed an alarming trend of candidates not
successfully passing the social studies content knowledge test. Upon further analysis of completer Praxis data including sub-
scores student areas of strength and weakness were identified and used to update the content curriculum in the undergraduate
program. The unit has compile a list of resources to assist students (e.g., preparation course at neighboring university, study skills
prep at UNO'’s Learning Resource Center, online Praxis practice test via Learning Express).

Technology

In reviewing the exit survey administered to candidates completing the program, the faculty analyzed the data for 3 years. A three
year trend indicated that candidates across all programs reported low scores for availability of technology on campus as well as
how to incorporate technology in teaching. In order to address the candidates need to effectively use technology in teaching, the
unit added a technology course to the undergraduate program. The unit also partnered with a local school to allow students
enrolled in the class to use the latest technology available in their classrooms. In addition, faculty are encouraged to require
students to incorporate technology in class presentations. To address the lack of technology on campus, the Unit leadership was
able to use the student data to procure funding for a new Promethean board and several document cameras.

Tag the standard(s) or component(s) to which the data or changes apply.

5.1 Effective quality assurance system that monitors progress using multiple measures



5.3 Results for continuous program improvement are used
A.1.1 Candidate Knowledge, Skills, and Professional Dispositions
A.5.3 Continuous Improvement

X.2 Technology

Upload data results or documentation of data-driven changes.
5}

{8 Praxis_1417.pdf

& Exit_survey 72017.pdf

6.2 Would the provider be willing to share highlights, new initiatives, assessments, research, scholarship, or service activities
during a CAEP Conference or in other CAEP Communications?

Dvyes UNo

6.3 Optional Comments

Section 7: Transition

In the transition from legacy standards and principles to the CAEP standards, CAEP wishes to support a successful transition
to CAEP Accreditation. The EPP Annual Report offers an opportunity for rigorous and thoughtful reflection regarding progress
in demonstrating evidence toward CAEP Accreditation. To this end, CAEP asks for the following information so that CAEP can
identify areas of priority in providing guidance to EPPs.

7.1 Assess and identify gaps (if any) in the EPP’s evidence relating to the CAEP standards and the progress made on
addressing those gaps. This is an opportunity to share the EPP’s assessment of its evidence. It may help to use the Readiness
for Accreditation Self-Assessment Checklist, the CAEP Accreditation Handbook (for initial level programs), or the CAEP
Handbook: Guidance on Self-Study Reports for Accreditation at the Advanced Level.

If there are no identified gaps, click the box next to "No identified gaps" and proceed to question 7.2.
[l No identified gaps

If there are identified gaps, please summarize the gaps and any steps planned or taken toward the gap(s) to be fully

prepared by your CAEP site visit in the text box below and tag the standard or component to which the text applies.

n evaluating the Unit's assessment tools and data, the following gaps have been identified. The sections to follow will identify the
aps and address the progress made in addressing those gaps.

.1 Understanding of the INTASC Standards

he Unit is aware of the INTASC standards and understands their importance in having a successful program. Faculty are in the
rocess of revising the Unit's assessments to align with the INTASC standards. This is a long process that requires input from
ultiple stakeholders.

.2 Quality assurance system relies on measures yielding reliable, valid, and actionable data

he accreditation leadership team has taken steps to learn how to produce valid and reliable data. The team leaders have attended
umerous conferences addressing quality of data and are in the process of implementing a plan to evaluate current assessments
or quality, validity and reliability. The unit accreditation leadership team will first conduct a face validity analysis of the alignment of
he INTASC standards with the Unit's key assessments. Once face validity is determined, content validity will be established using
awshe’s ratio. Next, inter-rater reliability will be done to assess the degree to which different raters give consistent scoring to the
ame assessment.

4.1 Satisfaction of Employers; A.4.2 Satisfaction of Completers

ver the past several semesters stakeholders within the Unit have been brainstorming to find ways to develop instruments that will
rovide valid and reliable data on employer and completer satisfaction. In past attempts, instruments were used but data was
lawed because of low participation in survey completion. In meetings held by the Board of Regents (BoR) in the state of Louisiana,
t was discovered that the BoR is in the process of developing valid and reliable instruments for completer satisfaction and is
lanning to collect data for institutions within the state. Once developed and disseminated the BoR will provide the data to the Unit
or analysis. The unit continues to work on a survey for employer satisfaction and hopes to distribute the survey in the Fall 2018
emester.

.4 Previous AFI / Weakness

Ithough steps have been taken to improve measures to ensure that candidate in the M.Ed. in Curriculum and Instruction are
laced in a variety of settings, more needs to be done to encourage candidates of the importance of documenting their field
xperiences using the Unit's field experience form. The chair of the department has formulated a statement of importance and will
ersonally email candidates each semester with the statement and the link to the field experience form.

Tag the standard(s) or component(s) to which the text applies.



1.1 Understanding of INTASC Standards

4.3 Employer satisfaction

4.4 Completer satisfaction

5.2 Quality assurance system relies on measures yielding reliable, valid, and actionable data.
X.4 Previous AFl / Weaknesses

7.2 | certify to the best of my knowledge that the EPP continues to meet legacy NCATE Standards or TEAC Quality Principles,
as applicable.

©ves UNo

7.3 If no, please describe any changes that mean that the EPP does not continue to meet legacy NCATE Standards or TEAC
Quality Principles, as applicable.

Section 8: Preparer's Authorization

Preparer's authorization. By checking the box below, | indicate that | am authorized by the EPP to complete the 2018
EPP Annual Report.

I am authorized to complete this report.

Report Preparer's Information

Name: [Kurt Ovella

Position: |Assessment Coordinator

Phone: [504.280.1278

E-mail: |kmovella@uno.edu

I understand that all the information that is provided to CAEP from EPPs seeking initial accreditation, continuing accreditation
or having completed the accreditation process is considered the property of CAEP and may be used for training, research and
data review. CAEP reserves the right to compile and issue data derived from accreditation documents.

CAEP Accreditation Policy
Policy 6.01 Annual Report

An EPP must submit an Annual Report to maintain accreditation or accreditation-eligibility. The report is opened for data
entry each year in January. EPPs are given 90 days from the date of system availability to complete the report.

CAEP is required to collect and apply the data from the Annual Report to:

Monitor whether the EPP continues to meet the CAEP Standards between site visits.

Review and analyze stipulations and any AFls submitted with evidence that they were addressed.

Monitor reports of substantive changes.

Collect headcount completer data, including for distance learning programs.

Monitor how the EPP publicly reports candidate performance data and other consumer information on its website.

orLNE

CAEP accreditation staff conduct annual analysis of AFls and/or stipulations and the decisions of the Accreditation Council to
assess consistency.

Failure to submit an Annual Report will result in referral to the Accreditation Council for review. Adverse action may resulit.
Policy 8.05 Misleading or Incorrect Statements

The EPP is responsible for the adequacy and accuracy of all information submitted by the EPP for accreditation purposes,
including program reviews, self-study reports, formative feedback reports and addendums and site visit report responses,
and information made available to prospective candidates and the public. In particular, information displayed by the EPP
pertaining to its accreditation and Title Il decision, term, consumer information, or candidate performance (e.g.,



standardized test results, job placement rates, and licensing examination rates) must be accurate and current.

When CAEP becomes aware that an accredited EPP has misrepresented any action taken by CAEP with respect to the EPP
and/or its accreditation, or uses accreditation reports or materials in a false or misleading manner, the EPP will be contacted
and directed to issue a corrective communication. Failure to correct misleading or inaccurate statements can lead to adverse
action.

Acknowledge



